
 

 

 

Advancing Equality 
Cultivating Hope 

LEAP’s Mission and  
Marriott’s Commitment 
Create Equality and Hope 

James is proud to work in the 
kitchens at the Cleveland Marriott 
Downtown at Key Center. He knows 
how to stack the plates, organize the 
pots and pans, and anticipate what 
the chefs and bartenders will need. 
He has coworkers who respect him 
and offer guidance when necessary. 
He can tell you how Marriott’s 
founder started the business with an 
A&W Root Beer franchise in 
Washington, D.C. And his name is on 
his uniform, which makes him feel like part of the team. 

LEAP is equally proud to partner with Marriott. In 2013, DiversityInc magazine 
ranked the firm 16th on its list of Top 50 Companies for Diversity, due in 
part to Marriott’s commitment to hiring people and veterans with disabilities. 
Inclusion and valuing diversity are core values at Marriott. 

James is our first consumer to be placed with Marriott. His success is no 
accident, but rather the result of hard work on the part of all involved in his 
placement. LEAP’s emphasis on consumer choice and independence and 
Marriott’s commitment to diversity combined to make James successful. 
James’ success—and the partnerships that helped him attain it—are what 
advancing equality and cultivating hope are all about. 

LINKING EMPLOYMENT, ABILITIES AND POTENTIAL 



Become a Partner for Equality and Hope 
Dear Friend: 

Because of his employment, James’ life has added meaning and purpose. He feels valued because he knows that his 
work helps others do their jobs. Meaning and purpose give us all hope. LEAP works every day to advance equality 
for all people with disabilities, because we believe everyone deserves meaning, purpose, and hope. 

As you consider your end-of-year philanthropy, please consider investing in LEAP. In these times of diminishing 
government support for social services, we are ever more dependent on the generosity of friends and benefactors 
as we continue the fight to advance a society of equal opportunity for all persons, regardless of disability. 

Your donation isn’t just about money. It’s about partnering with LEAP to promote independence, create choices, 
champion equality, spread hope, and fuel personal success in whatever way a consumer defines success. Please use 
the enclosed donation envelope to send a gift, or go to www.leapinfo.org to donate online. 

On behalf of LEAP’s consumers, we thank you for your partnership. 

 Chuck Heindrichs Nick Dautovic 
 Charles (Chuck) Heindrichs Nick Dautovic 
 President, Board of Directors Chair, Fund Development Committee 
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