
Mitch Morgan, VP of Inclusion and Diversity for Fifth Third Bank and Chapter President for 
Ohio Business Leadership Network, shares his expertise on workforce initiatives targeting 
individuals with disabilities, followed by a panel of representatives from area businesses 
which have implemented recruitment and hiring models focused on individuals with disabilities. 
Local job seekers and community advocates will share their insight throughout the program.

   Participants will leave with a greater understanding of:
•  how to make disability a part of the diversity conversation.
•  the business impact of hiring individuals with disabilities.
•  local and national resources to enhance recruitment of this untapped workforce.
•  local and national workforce statistics impacting hiring and retention of individuals with disabilities.
•  various recruitment models being instituted by companies to attract individuals with disabilities.

 Disability Hiring: Let’s Work Together!!!

  Rock and Roll Hall of Fame and Museum
  1100 E. 9th Street  •  Cleveland 44114

Thursday, October 19, 2017
7:30-8:15am - Registration and Networking
8:30-11:00am -  Program with Breakfast 

Participants will receive FREE tickets to explore the museum upon conclusion of the event.

Cleveland SHRM Members: $25  •  Guests/Nonmembers: $40  •  Students/In Transition Members: $15
For more information or to register, go to ClevelandSHRM.com     

This activity has been submitted for recertification credit through HRCI and SHRM.

Parking available at the Science Center garage  
or Northpoint garage on E. 9th St.  Fees vary.



Diversity & Inclusion 
Program

Disability Hiring 
Let’s Work Together!!! 

Smart businesses know that a diverse workforce 
drives economic growth, decreases turnover, 
represents the consumer base and promotes 
an inclusive workplace culture. The 1 in 5 
Americans who have a disability are often 
referred to as the “untapped workforce.” 
Companies which have instituted disability 
hiring initiatives appreciate this valuable 
workforce that statistically stays in jobs longer, 
has better attendance, lowes medical costs 
and increases overall productivity. October is 
National Disability Employment Awareness 
Month. Cleveland has the highest percentage 
of residents with disabilities of any large 
American city. Let’s work together by increasing 
our awareness and collaborative efforts to 
enhance business engagement for individuals 
with disabilities.

Join us at the Rock Hall 
Thursday, October 19, 2017.


